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Department of Veterans Affairs § 1.900

students who must finance their own 
education or vocational training. In 
view of this, the Department of Vet-
erans Affairs will operate a part-time 
career employment program, con-
sistent with the needs of its bene-
ficiaries and its responsibilities. 

(Authority: 5 U.S.C. 3401 note)

§ 1.892 Review of positions. 
Positions becoming vacant, unless 

excepted as provided by § 1.897, will be 
reviewed to determine the feasibility of 
converting them to part-time. Among 
the criteria which may be used when 
conducting this review are: 

(a) Mission requirements. 
(b) Workload. 
(c) Employment ceilings and budg-

etary considerations. 
(d) Availability of qualified appli-

cants willing to work part time. 
(e) Other criteria based on local 

needs and circumstances. 

(Authority: 5 U.S.C. 3402)

§ 1.893 Establishing and converting 
part-time positions. 

Position management and other in-
ternal reviews may indicate that posi-
tions may be either converted from 
full-time or initially established as 
part-time positions. Criteria listed in 
§ 1.892 may be used during these re-
views. If a decision is made to convert 
to or to establish a part-time position, 
regular position management and clas-
sification procedures will be followed. 

(Authority: 5 U.S.C. 3402)

§ 1.894 Annual goals and timetables. 
An departmentwide plan for pro-

moting part-time employment oppor-
tunities will be developed annually. 
This plan will establish annual goals 
and set interim and final deadlines for 
achieving these goals. This plan will be 
applicable throughout the agency, but 
may be supplemented by field facili-
ties. 

(Authority: 5 U.S.C. 3402)

§ 1.895 Review and evaluation. 
The part-time career employment 

program will be reviewed through reg-
ular employment reports to determine 
levels of part-time employment. This 

program will also be designated an 
item of special interest to be reviewed 
during personnel management reviews. 

(Authority: 5 U.S.C. 3402) 

[61 FR 38571, July 25, 1996]

§ 1.896 Publicizing vacancies. 

When applicants from outside the 
Federal service are desired, part-time 
vacancies may be publicized through 
various recruiting means, such as: 

(a) Federal Job Information Centers. 
(b) State Employment offices. 
(c) VA Recruiting Bulletins. 

(Authority: 5 U.S.C. 3402)

§ 1.897 Exceptions. 

The Secretary of Veterans Affairs, or 
designees, may except positions from 
inclusion in this program as necessary 
to carry out the mission of the Depart-
ment. 

(Authority: 5 U.S.C. 3402)

STANDARDS FOR COLLECTION, COM-
PROMISE, SUSPENSION OR TERMINATION 
OF COLLECTION EFFORT, AND REFER-
RAL OF CIVIL CLAIMS FOR MONEY OR 
PROPERTY

AUTHORITY: Sections 1.900 to 1.906 issued 
under 72 Stat. 1114; 38 U.S.C. 501.

SOURCE: 32 FR 2613, Feb. 8, 1967, unless oth-
erwise noted.

§ 1.900 Prescription of standards. 

The instructions contained in §§ 1.900 
through 1.954 are issued pursuant to 
the Federal Claims Collection Act 
(Pub. L. 89–508 and 97–365) and the joint 
regulations thereunder of the Comp-
troller General of the United States 
and the Attorney General of the United 
States, title 4, chapter II, Code of Fed-
eral Regulations. Except as provided in 
§ 1.903, they constitute standards gov-
erning the Department of Veterans Af-
fairs collection, compromise, suspen-
sion or termination of collection effort, 
and the referral to the General Ac-
counting Office and the Department of 
Justice for litigation of civil claims by 
the Department of Veterans Affairs for 
money or property. 

[32 FR 2613, Feb. 8, 1967, as amended at 52 FR 
42104, Nov. 3, 1987]
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